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ON TV NEXT WEEK IN 

AUSTRALIAN AGENDA  I  PETER VAN ONSELEN 
TOMORROW AT 8.30AM (AEDT)

 Helen Dalley, Paul Kelly & Troy Bramston

SPECIAL GUESTS

ANDREW LEIGH
Opposition assistant Treasury spokesman (pictured)

GREG BARTON
Terrorism expert

VIEWPOINT   I  CHRIS KENNY
TOMORROW AT 8PM (AEDT)

 Michael Cooney & Trisha Jha

SPECIAL GUEST

JIM  
MOLAN
Former ADF commander
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Love of 
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Hemingway’s 
grandson on 
a fascination 
{LIFE}

M ON D AY

Ruth Ostrow: How 
to handle a passive 
aggressive partner 
{LIFE}

The Diary 
The best 
source of 
industry 
news & 
gossip  
{MEDIA}
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SPORT P43-50
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Former Australian Workers
Union boss Paul Howes has been
called to testify before the trade
union royal commission for the
first time over the Cleanevent deal
that traded away millions of dol-
lars in workers’ pay. 

Mr Howes, who succeeded Bill
Shorten as secretary of the AWU
in 2007, will give evidence with
former Victorian state secretary
Cesar Melhem, who is now a
Victorian Labor MP, and former
AWU organiser John-Paul Bland-
thorn, who is now an adviser to
Victoria Premier Daniel Andrews,
in the inquiry’s final block of
scheduled hearings. 

Daylight saving begins tomorrow at 2am in NSW,
ACT, Victoria, Tasmania and South Australia
Clocks need to be advanced one 
hour in those jurisdictions, leaving 
Australia with five time zones.

Once daylight saving has begun, 
NSW, ACT, Victoria and Tasmania 
will be half an hour ahead of South 
Australia; one hour ahead of 
Queensland; one and a half hours 
ahead of the Northern Territory and 
three hours ahead of Western Australia
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Gough’s first day: let the fights begin

When the ministers in Gough
Whitlam’s government — the
first Labor administration in 23
years — sat around the cabinet
table for their inaugural meeting
on December 19, 1972, they got
straight down to business.

There was no stirring oration
by Whitlam to mark the historic
occasion. No motion of tribute to
soak up the sentiment. Instead, a
brawl erupted over the spoils of
office as rookie ministers sparred
with veteran public servants and
Whitlam became increasingly
frustrated as he presided over a
testing meeting.

The handwritten cabinet
notebooks in which public ser-
vants recorded the abbreviated
dialogue of ministers, provided to
The Australian by the National
Archives of Australia, reveals the
Whitlam government pretty
much began as it ended: in chaos
and acrimony.

Opening the “informal”
cabinet meeting at 11am, Whitlam
said “permanent heads to be
appointed — will be done by
cabinet”. He flagged discussion of
four weeks’ annual leave for pub-
lic servants, wanted to move
“soon” on hospitals funding and
urged ministers “to get dept’s
(making) decisions” quickly.

Clyde Cameron, the minister
for labour, asked the first ques-
tion: he wanted to know how
many staff he would get, when
they could be appointed and what
they would be paid. “What comp-
lement, what salaries … need deci-
sion now,” he said sharply.

Whitlam responded that
departmental chiefs would advise
in due course. After further
debate about public servants,
particularly about their “stand-
ing” and “salaries”, Whitlam tried

to refocus the meeting. “(The)
sooner (it is) resolved, (the) soon-
er (we) get down to work,” he said.

But the debate continued for
almost 90 minutes. A host of min-
isters, engaging in their first cabi-
net debate, piled in with their
views on staff grades, their rela-
tionship with departments and
their salaries.

Whitlam’s patience ran out.
He snapped at the minister for
overseas trade, Jim Cairns: “What
information do you want?”
Cairns responded: “As I stated”.
Whitlam: “You know what you’re
entitled to. What extra infor-
mation?”

Finally it was agreed ministers
would be provided with infor-
mation about personal staff
appointments by their depart-
mental secretary. “Might I urge
you (to) take advice on policy and
press staff,” Whitlam barked.
Don’t make rash appointments,
he said. “Take advice. Press sec-
retary (is) most important.”

In the previous 14 days there
had already been a burst of en-

ergy and excitement as the two-
man “duumvirate” government
of Whitlam and his deputy Lance
Barnard made many far-reaching
decisions pivoting the country in
a new direction.

The notebooks, written in
cramped scrawl by public
servants John Bunting and Peter
Lawler, record that the Whitlam-
Barnard “duumvirate”, sworn in
on December 5, had “shared all
(27) portfolios” in the ministry
and held “no cabinet meetings”.

The first official full cabinet
meeting was held at 11.10am on
December 20. Press photogra-
phers were allowed in before the
meeting to capture the moment.

Whitlam started with a “few
things to mention”. He spoke
about preparing cabinet docu-
ments. A committee system was
agreed and ministers appointed
to various committees. Whitlam
read a statement on “personal
interests and public duties”.

He next told them — with
supreme irony given his dismissal
in 1975 — to respect the governor-

general’s role: “Etiquette on GG
— Executive Council point. Con-
stitutional point. It works.” 

Whitlam said ministers must
not act without “approval of cau-
cus” for decisions. “We must wait
until that (is) given”. Ministers
had to be “personally responsible
for documents” and keep them
“confidential”.

There were only a few deci-
sions at the first formal meeting:
adopting cabinet procedures; not-
ing public duty and private inter-
est; making several public-service
appointments; agreeing to
additional leave for public ser-
vants; and a procedure for public-
service employment award varia-
tions.

The 1972-75 cabinet papers are
available for public access.

Troy Bramston’s revised and 
updated edited collection of 
essays, The Whitlam Legacy, is 
published by The Federation 
Press.
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December 1972, the first meeting of the new Labor cabinet. Prime minister Gough 
Whitlam is at left centre

exactly that: between my son and
the church. This is a matter be-
tween the church and me.” She
rejected an offer of $38,569 as ex-
cessive because she said the
church had mistakenly added an
extra year of fees, and last week
she received a cheque for $30,988
— the exact amount she paid the
school for her son’s tuition, ad-
justed for inflation. 

“I will always live with the guilt
from sending my son to your in-
stitution and for not protecting
him from the dangers there. I feel
betrayed by the school and by the
church personnel who knew of
this for so long and yet did noth-
ing to help him,” she wrote. 

“It merely adds insult to injury
that as a single parent I worked so
hard and struggled to pay the fees
to a school which I thought would
benefit him when all along I was
unknowingly enabling this be-
trayal. It continues to haunt me
that I toiled to pay for the ‘privi-
lege’ of my son’s mistreatment.”

The church, which initially of-
fered the mother pastoral care, re-
versed its position recently after
she wrote again and told Arch-
bishops Aspinall and Freier:
“There is no moral dilemma at all
— either you think it is right that a
parent pay for their child to be
abused by the church, or you
think this would be an uncon-
scionable thing.

“At present the Anglican
Church’s inaction sends the
message that it thinks it is reason-
able that a parent pay for their
child to be abused and failed.” 

The royal commission is ex-
amining some of the many cases
at St Paul’s School and Brisbane
Grammar involving Kevin
Lynch, a counsellor at both
schools who committed suicide
after a covert police sting in 1997,

Continued from Page 1 and Gregory Knight, a serial
pedophile from South Australia
who taught music at St Paul’s.
Cover-ups allowed both men to
flourish. The abuse is believed to
have been perpetrated against
more than 100 boys, leaving a trail
of suicides, drug addiction, rela-
tionship dysfunction and crime. 

Public hearings in Brisbane
next month are likely to hear evi-
dence about the knowledge of the
then St Paul’s headmaster, Gil-
bert Case, and Peter Holling-
worth, who quit as governor-
general in 2003 over his handling
of sexual abuse cases.

The mother told the church:
“My son was abused, traumatised,
and dehumanised. Not only did
(your school) permanently dam-
age my son, and for many years
seek to cover this up, quite simply
you have failed to provide the
product or service you advertised.
Should a mother be left with the
knowledge that she paid for this
to happen to her son?”

Archbishop Aspinall, who has
led reforms to help victims and
their families, advised the mother:
“Your letters to us have led us to
re-examine the decision taken in
2010 and to review our policy
concerning reimbursement of
school fees in respect of students
who have suffered sexual abuse.” 

A meeting of the Diocesan
Council two months ago led to
the decision in her favour. 

A church spokesman said it
would be inappropriate to com-
ment ahead of the public hear-
ings, “except to say that since
being installed in 2002 the arch-
bishop has repeatedly apologised
to survivors of child sexual abuse
and their families and sought to
provide pastoral care and assist-
ance ”. The church could not re-
spond to questions about whether
parents of other identified abuse
victims would be reimbursed. 

School refunds fees 
after student’s abuse

saved the company’s parent,
Spotless, $2 million. 

The inquiry will also hear
evidence from other witnesses

about deals between the AWU
and construction firm Thiess John
Holland, glassmaker ACI, Dow-
ner EDI and Unibuilt, a firm that

paid for Mr Shorten’s staffer on his
2006 election campaign. 

While Mr Shorten has not been
recalled for cross-examination by

counsel assisting the inquiry,
Commissioner Dyson Heydon left
the door open for the lawyers
for the other witnesses to call

It remains open to 
Commissioner Heydon to find 
that Ms Jackson, national 
secretary of the union until 
February, should be referred to 
the authorities to face further 
criminal and civil sanctions. 

Former general secretary of

Continued from Page 1

Howes called over AWU-Cleanevent deal
More than 30 witnesses have

been called to give evidence
into the AWU over 10 days this
month.

Twelve of the witnesses, includ-
ing Mr Howes, who quit the union
in March last year and subse-
quently joined global consulting
firm KPMG that July, will be
quizzed over a 2010 agreement
that allegedly dispensed with pen-
alty rates for Cleanevent’s low-
paid workers in return for
payments to the AWU of $25,000
a year for three years, and the
names of the company’s casual
workforce. 

The deal, enshrined in a
memorandum of understanding
signed by Mr Howes, was negoti-
ated by Mr Melhem and Mr
Blandthorn, and is thought to have

the  Opposition Leader. In hear-
ings yesterday, NSW construction
union boss Brian Parker was
grilled over payments to the
union from Chinese property de-
veloper Jian Qiu Zhang,
whose companies have projects
throughout Australia valued at
$2 billion but do not have enter-
prise agreements with the Con-
struction Forestry Mining and
Energy Union. 

Explaining a payment to the
union from Mr Zhang of
$10,000 for a Friends of Sinn Fein
speaking tour, Mr Parker told the
inquiry he was a member of the
Sinn Fein Irish republican political
party. He also explained that a
payment for $30,000, which was
paid to the union’s general
revenue, was for suicide preven-

tion in the construction industry.
The commission also released
transcripts of private hearings of
evidence given by Xin Yi “Nick”
Cai and Jun “George” Yan,
who accompanied Mr Parker on
multiple short trips to China. 

In its ruling, the Federal Court
also noted that Foxville, which was
supplied by Mr Cai’s plasterboard
company, struck enterprise bar-
gaining agreements to keep the
CFMEU “at bay”.

Mr Parker visited Guangzhou
and Lijiang, a city in China’s Yun-
nan province on what was “purely
holiday”, Mr Cai said. 

Mr Yan was a director of Fox-
ville, a construction firm found by
the Federal Court this year to have
used labour hire firms to underpay
workers by $150,000. 

ELIZABETH COLMAN
INDUSTRIAL CORRESPONDENT

the NSW branch Michael 
Williamson defrauded the HSU 
by providing fake invoices 
totalling $938,000, and Ms 
Jackson’s predecessor Craig 
Thomson, who was convicted of 
theft for misusing a union credit 
card, misappropriated $5600, 
the submission concludes. 

Together, the officials “at the
apex of the union” formed a 
“triumvirate of persons who 
were prepared to further their 
own personal interests and 
political ambitions at the 
expense of the members’’, the 

submission states, adding that a 
“failure of governance and 
transparency was at the heart of 
the scandal”. 

“The picture … is deeply 
disturbing. It is of a union in 
disarray. It is of a union in which 
the predominant culture among 
senior management was of 
entitlement, not service.” 

Counsel assisting the 
commission has come under fire 
for going “softly” on Ms 
Jackson, who took allegations of 
Mr Williamson’s wrongdoing to 
police.

“Katherine Jackson was 
instrumental in revealing 
Michael Williamson’s conduct 
to the public and to the 
prosecution,” the submission 
states. “However, her own 
activities as a union official have 
now also come to light. 

“In substance … Jackson 
misused her position as a union 
official to further her own 
interests and political ambitions 
in a variety of ways and over a 
period of years, resulting in 
misappropriation from the HSU 
of in excess of $1.4m.”

HSU trio ‘stole 
$2.4m from union’s 
membership’
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believe the standards may have been breached, 
you may approach The Australian itself or 
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(02) 9261 1930. For further information see
www.presscouncil.org.au.
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to apply go to www.pittwater.nsw.gov.au

L e a d e r s h i p  O p p O r t u n i t i e s  
i n  L O c a L  G O v e r n m e n t

Director 

environmental 

Planning & community

Director urban & 

environmental assets

�� 5 year performance based contracts

pittwater council is located on the beautiful northern 
beaches of sydney and extends from palm Beach to 
narrabeen Lagoon. it encompasses a signifcant 
waterway, beaches and bushland within an urban and 
natural environment.

We are seeking two directors to be part of our senior 
leadership team, shaping a modern council. We want 
applicants who are strategic thinkers, outcome driven, 
with the ability to inspire, lead and manage people, work 
collaboratively and capable of developing partnerships 
with key stakeholders to deliver innovative solutions.

enquiries: For further information please contact  
steve rawe, manager, corporate development 
on 9970 1106 or visit our website  
www.pittwater.nsw.gov.au for an  
information package

Closes: 5pm monday 12 October 2015

Executive Director
People & Culture

Melbourne Health is a leading provider of public healthcare to the Victorian community. Comprising The 

Royal Melbourne Hospital, North Western Mental Health and The Doherty Institute, it is based in Parkville 

in the heart of the world-class Melbourne Biomedical Precinct. Delivering outstanding clinical teaching and 

training, Melbourne Health forges strong partnerships with institutions and universities and plays a key 

role in shaping the healthcare and research leaders of the future. 

A member of the senior leadership team, and reporting to the Chief Executive, the Executive Director, 

People and Culture will drive collaboration and innovation across the organisation. Particular emphasis 

will be placed on organisational development, workforce planning, transformation and cultural change. 

The ideal candidate will have strategic leadership experience in a large, complex service oriented 

environment. A highly visible and proactive leader, the person will demonstrate an exceptional ability to 

infl uence and achieve sustainable change through the engagement and empowerment of others. Formal 

tertiary level HR qualifi cations will support your claim on this outstanding leadership role.

Initial enquiries and requests for further information may be directed in confi dence to the 

consultants advising Melbourne Health, Caroline Dever on (03) 9617 7209 or Paul Hill on 

(03) 9617 7225 or melbhealth@cordinerking.com.au

Applications close on Monday 26th October 2015.  

A joint venture between the University of 
Melbourne and the Royal Melbourne Hospital

Expression of Interest 
Appointment as Magistrate
Two Positions – North-West Magistrates Court

The Government of Tasmania is seeking expressions of interest from experienced legal practitioners who 
wish to be considered for appointment as a permanent full-time magistrate of the Magistrates Court of 
Tasmania. The two positions will be based in the North-West of Tasmania.

To be eligible for appointment a candidate must be an Australian lawyer within the meaning of the Legal 
Profession Act 2007 of not less than 5 years’ standing as an Australian legal practitioner. A person is not 
eligible for appointment as a magistrate if he or she has attained the age of 72 years.

A set of criteria have been developed to assist in assessing the suitability of potential appointees. The criteria are 
available by phoning Natalie Boxall in the Office of the Secretary, Department of Justice, on (03) 6165 4943 
or can be accessed under News on the Department’s website at www.justice.tas.gov.au

Persons lodging an expression of interest are asked to provide a curriculum vitae outlining their areas of 
legal specialisation and interest and may also provide additional material which relates to the criteria for 
appointment. The names of three professional referees should also be provided.

Expressions of interest should be marked ‘Personal and Confidential’, and addressed to:

Mr Simon Overland, Secretary, Department of Justice
GPO Box 825, HOBART  TAS  7001

and received by Friday 23 October 2015.

The appointment will be made in accordance with the Tasmanian Government’s Judicial Appointments 
Protocol which is available on the Department of Justice website at:
www.justice.tas.gov.au/corporate/policies/protocol_for_judicial_appointments

Any questions about the appointment process should be directed to Mr Overland on (03) 6165 4943 or 
secretary@justice.tas.gov.au


